Interviewing Members

· Try to set the interview times 30 minutes apart .
· Interviews should contain a variety of your members, ranging in age and background that make up the demographic of your church.

· Schedule no more than 4 interviews.
· Schedule at least 2 interviews who have an emotional connection with the church.
· Please prepare those being interviewed with the questions below.  It may be good to ask most questions to all those interviewed so that, in editing, we can find the best responses for each question asked.  The more prepared the interviewees, the better the interview.  All interviews will be conversation based.  
Sample Interview Questions for Members:

· Name and how long you have been coming to (name of church)?
· How did you end up at (name of church)?

· What does this ministry mean to you and your family?

· Is there a story that embodies why this church means so much to you?  Maybe a time of need? Tell me about that memorable time.

· How is your life different because of your experience at (name of church)?
· What is the name of the campaign and what is the purpose behind it?
· What will this campaign accomplish?  
· (CONSTRUCTION) Tell us how the new building will impact the church?
· (DEBT) How will getting rid of the debt impact the church
· How will it impact the community?
· What would you say to others to encourage them to be involved? 
· What does sacrificial giving mean to you?
